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Director, Financial Planning & Analysis 
World’s Largest Manufacturer & Distributor of Student Athletic Products & Programs 

Dallas, Texas 
 

John Casey & Associates has an exclusive engagement to identify a Director of Financial Planning & Analysis for our 
client, a billion- dollar (and growing) private equity owned dynamic portfolio of brands, promoting student participation 

while celebrating academic and athletic achievement.  Our client specializes in customizable products and 
programs, including yearbooks and graduation products, cheerleading uniforms, camps and competitions, and 
sports apparel and equipment.   
 
The Director of Financial Planning will be offered a competitive base salary, a bonus, and excellent benefits package, 
including a 401K with match. 
 

Position Overview 
The Director, Financial Planning & Analysis will lead financial planning efforts across the  company’s enterprise and 
enhance the organization’s understanding of the key analytics needed to drive optimal decision making leading to 
improved results/impact.  To this end, s/he will lead the financial forecasting process across the company, working with 
BU teams and SSG functional teams to enhance the quality and efficiency of financial forecasting.   
 
To be successful in this role, the Director, FP&A will need to have a thorough understanding of the company’s businesses 
and know how & where they make money.  S/he will need to work very actively with BU finance teams to enhance 
processes/analytics which allow greater forward visibility and lead to better decision making/optimization.  This position 
will also be a key partner to the Chief Strategy Officer, helping him to implement a robust strategic planning process and 
providing financial support to new strategic initiatives. 
 
The Director, Financial Planning & Analysis will report to the CFO and will be a member of the CFO’s finance leadership 
team. S/he will be a key player on the Shared Services Group (HQ) team and needs to function as a business partner with 
the leaders of the organization. This role will have significant interaction with the company’s sponsors and will have 
regular interaction with the Board of Directors (BOD) as part of monthly performance reviews and other forums.   
 
Primary Responsibilities 

 Lead annual and quarterly financial planning processes across the company; working with BU, IMPACT and 
functional teams to enhance the quality of financial forecasts while ensuring development of analytics and 
forward looking metrics. 

 Develop better tools to track forward performance and to keep BU leadership teams apprised on implications 
for incentive compensation on a quarterly basis, 

 Implementing an improved cash flow forecasting process and enhancing process/analytics around capital 
allocation/capital investment analysis. 

 Partner closely with Chief Strategy Officer (CSO) on the development of the enterprise strategic plan, inclusive of 
financial support around key strategic opportunities. 

 Participate in the reviews of proposed acquisitions; active partnership w/ CSO on new M&A opportunities 
(outside of those driven by BU’s). 

 Develop opportunities to drive cross-BU savings opportunities and help build “connective tissue” around shared 
margin/cost activities through data & process. 

 Evaluate current FP&A tools, processes and analytics and develop/implement ideas to enhance (e.g. 
consolidation planning tools, etc.). 

 Ensure the development of FP&A resources within the enterprise; partnering with BU finance leadership to 
identify talent growth/development opportunities. 

 Other duties as necessary. 
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Qualifications  

 Education: Master’s degree in Business Administration with an emphasis in finance/analytics; degree should be 
obtained from a well-recognized university. 

 Relevant Experience: 10 years+ experience in strategic finance function (Corporate Finance or FP&A) in 
Consumer Goods, Retail, or Manufacturing.  Experience functionally working with best in class FP&A practices, 
strategic planning/strategic initiatives, and M&A/post-merger integration is strongly preferred. 

 Critical Thinking & Business Acumen: Superior analytical skills, strong judgment, curious around the right 
questions, can quickly understand where and how an organization creates value.  Able to identify insights that 
lead organization to better understanding of opportunities or risks.   

 Ability to Work High & Low – to think strategically, but also with the ability to roll up the sleeves to ensure 
commitments are delivered and processes are improved. 

 Influencing Skills: Able to work cross functionally at all levels of the organization and manage / prioritize 
multiple tasks on tight deadlines. Strong project management, strategic communications and/or change 
management skills are extremely important. 

 Communication: Excellent communications and presentation skills, both written and verbal, including 
confidence and presence to engage effectively with senior executives.  Must be a positive change agent and 
influence at all levels.  Must be able to communicate complex financial information in an understandable 
manner equally to BU staff, management staff, and the board of directors. 

 Travel: Willingness to travel as needed and be present in the BU’s when needed/helpful; approximately 1-2 
trips/quarter to company operations within the US. 

 

Additional Skills 

 Entrepreneurial, hands-on approach. 

 Collaborative leadership, interpersonal and communication skills, and an ability to work with all levels of the 
organization. 

 Assertive self-starter with a strong work ethic. 

 Inspirational leader with a proven record of leading teams, attracting talented employees and developing 
positive group dynamics. 

 High energy, outgoing individual who is results-oriented, achievement and goal driven. 

 Passionate and engaged about the business. 
 

Additional Benefits  
Our client offers a friendly, stable, and challenging work environment, as well as the ability to learn and grow.  

 Competitive compensation package. 

 Excellent Benefits Package including health, dental, vision, HSA and flexible spending accounts, life, accidental, 
short and long-term disability plans. 

 Thrift Incentive/401(k) Plan, Employee Assistance Wellness Plan. 

 Other voluntary benefits. 

 Paid vacation and holidays. 
 

If you meet the above requirements and have a willingness to make a difference with a SUCCESSFUL and PROFITABLE 
company that continues to grow, please send your resume to: rebecca@jcaseyassociates.com or 
janice@jcaseyassociates.com. 
 

John Casey & Associates is a professional services firm offering search, consulting, and short-term staffing solutions. We 
build long-term relationships and take pride in our client partnerships and in the career relationships we have with our 
candidates. We grow by helping individuals desiring to make a career change and those in transition. Our success is 
founded on bringing our clients and candidates together for winning results. 
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