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American Tire Distributors (ATD)  
Global Search Report  

Vice President, Global Talent Acquisition and Talent Management  
  
 Company Background  
  
Through decades of acquisitions and steady growth, ATD has emerged as the nation’s premier tire 
distributor.  They serve customers from over 11 distribution centers across the United States and 
Canada with nearly 10 million square feet of inventory supported by a rapid delivery network, a field of 
dedicated sales specialists, an industry-leading technology platform, state-of-the-art logistics and a 
variety of marketing support programs – all combining to help tire and automotive service retailers 
succeed in an increasingly competitive marketplace.   
  
ATD continues to grow their presence to the north by recently expanding into Canada.  Through their 
Canadian subsidiary, ATD now has more than 25 distribution centers, and counting, to serve the needs 
of their customers across multiple provinces.  
  
Even as ATD continues to move ahead as an industry leader, they remain focused on the personal 
service and principles that have guided them from the first day they opened their doors in 1935.  They 
understand the challenges their customers face.  They look at each day as a new opportunity to show 
their strengths and prove their value.  They are dedicated to arming their customers with the tools, 
resources, and opportunities to move Miles Ahead.  
  
 Position Overview  
  
Based in Huntersville, North Carolina and reporting to the Chief People Officer, Rebecca Sinclair, the   
Vice President of Global Talent Acquisition and Talent Management should be seasoned, credible, and 
capable of influencing the actions of senior management and senior Human Resources generalists.  This 
leader will build a world class talent acquisition function that will plan future workforce requirements 
and deliver talent on-demand to the business using a combination of internal recruiting resources, 
systems, and employment branding initiatives.   
 
Additionally, the incumbent must optimize the use of external resources through partnerships, vendor 
managed systems, and active online sourcing campaigns.  A successful candidate will have experience 
working with a dispersed workforce and be comfortable in a distribution system environment.  The 
external pipeline is the traditional talent acquisition role, however, this role will also require a 
thoughtful approach to managing, deploying, and re-deploying employees within the ATD environment 
to facilitate talent management across regions, leadership development initiatives, and improving 
retention across the enterprise.  This will be an important Center of Expertise in the Human Resources 
function at American Tire Distributors (ATD).  
  
Specifically s/he will be responsible for:  
  

 Executive recruitment for critical leadership hires at ATD  
 Personally managing the relationship with search firms and liaise with senior management in the 

processes of contingent and retained searches  
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 Managing executive assessments (pre-hire) and consider appropriate vendors and resources to 
efficiently execute  

 Conducting enterprise-wide workforce planning as a part of the ATD annual and ongoing business 
process  

 Managing temporary employment agency contract(s) on a global basis  
 Managing automated systems for applicant tracking, vendor management, employment branding, 

and headcount management   
 Providing measurements of progress in filling required positions and identifying gaps  
 Taking accountability for the time-to-hire and quality-of-hire metrics and report on methods to 

improve as necessary  
 Leading corporate employment branding efforts  
 Liaising with corporate communications to ensure messaging is current and up to date.  Manage 

change within the ATD website and report changes to senior management as they occur  
 Updating the corporate employment branding strategy as the business evolves and grows  
 Developing meaningful and measurable college sourcing/hiring strategy with universities, relevant 

university departments, and senior ATD leadership.  Allocation resources into department budgets for 
college hires, as appropriate  

 Developing other employment sourcing strategies through appropriate job boards, career fairs, and 
association affiliations  

 Developing, with business partner assistance, a rotational hire program that fits within each business 
unit and leverages talent across departments and regions as part of internal talent management 
efforts  

 Developing a global internship program that is measurable (effectiveness defined by breadth and 
sources of interns, follow-on permanent hires, and work accomplished by interns in a meaningful and 
measurable way)  

 Further developing competitive sourcing intelligence for senior/selected hires in competitor or same 
industry firms  

 Other duties as assigned: HR customer service surveys, involvement in new hire testing and on 
boarding, and other related recruiting/staffing/and planning duties  

  
Candidate Profile  
  
The ideal candidate possesses:  

  
 BA/BS required, MBA or relevant graduate education preferred   
 Leadership experience as a Talent Acquisition Leader in a branded business with between 3000-

10,000 employees spread across geographic regions (preferably across North and South America, and 
Canada)  

 7 plus years’ experience in Talent Acquisition; some HR generalist experience a plus  
 Employment branding experience and contemporary use of HR portal development, applicant 

tracking systems, vendor managed solutions, and internal workforce planning systems  
 Executive recruitment experience within a company or in an agency targeting employment sourcing 

at the Director level and above  
 Leadership experience managing a remote team of up to 20 employees  
 Experience building a headcount management system  
 Experience building a rotational assignment program  
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 Willingness and interest in spending significant time in the field working hands-on in a geographic 
business and HR leadership  

 Proven ability to drive diversity recruiting best practices  
 A demonstrated strategic and business acumen and a record of thought leadership  
 The ability to build upon and develop systems, processes, and consistent controls  
 Hands-on player/coach approach with ability to “do more with less” in an entrepreneurial 

environment  
 Creative and “out of the box” thinking  
 High energy with a focus on detail, as well as excellent communication, presentation, and 

organizational skills  
 Willingness to live in the Huntersville (and commutable) area  

  
If you meet the above requirements and have a willingness to make a difference with a GROWING and 
SUCCESSFUL company, please send your resume to: rebecca@jcaseyassociates.com or 
janice@jcaseyassociates.com. 
  
John Casey & Associates is a professional services firm offering search, consulting, and short-term staffing solutions. We build long-term 
relationships and take pride in our client partnerships and in the career relationships we have with our candidates. We grow by helping 
individuals desiring to make a career change and those in transition. Our success is founded on bringing our clients and candidates together for 
winning results. 
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